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lt 

Medium, his/lrer answers in Hindi will not be valued.

Question No. I is comPulsory.

Attempt any llye questions from the remaining six questions'

Marks

l. (a) X sent a consignrnent of goods worth ? 2'90'000 by railway and got 5

railway receipt for the same' He obtained an advance of { 2'60'000

from the bank and endorsed and delivered the railway receipt in favour

of the bank by way of security for the advance' The railway failed to

deliver the goods at the destination- The bank filed a suit against the .+

railway for t 2,90,000. Decide in the light of provisions of the Indian

Contract Act, l8l2,whether the bank would succeed in the said suit ?
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(b) rhe XyZ rraders Association -.": ":*iTi3,JHjli:ff:: 
s

was carrying * tnt O*tt's of trading as retailers with the object for

acquisition of gains' The Association was not registered as a company

under the Companies Act' 1956 or any other law'

State whether the XYZ Traders Association is having any legal status ?

Will there by any i*t 
" 

the status'of ihis Association if the

members of the XYZ Traien Association subsequently were reduced to

l8?

(c) State with reasons whether the following statements are cbrrect or

incorrect :

(i) Economic growth can not be possible without ecological costs'

(ii) Ethics programs are not helping to manag€ values associated with

quality t-t"-""t' "utt''" 
planning and diversity

management'
:

(d) Prepare the detailed checklist for composing business message in an

organization'

2. (a) 0) Under the provisions ofthe Payment of Bonus Act' 1965 decide

whetherthefollowingemployeesareentitledforbonus:

(i) Employee employed by educational institutions;

(ii) A reinstated employee without wages for the period of

dismissal'

3
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(lI) Wazir Chand happens to be a retired Railway servant who 
4

occupies the Govemrnent quarter, and even after superannuation

continued to occupy the Govemment quarter. For such

continuance, the Govemment, in accordance with Rules, has-

charged penal rent from the retired Wazir Chand and after

adjusting the dues of the Govemment, the balance anrount of the

gratuity, which was payable, has been offered to be paid.

Examine the contention of the Govemment and the decision taken

by Covernment to adjust the amount of gratuity in the lights of the

provision of the Payment of Gratuity Act, 1972.

(b) Examine the concept of Corporate Social Responsibility (CSR) and also 4

explain in brief some of the key strategies which can be used by

companies while implementing CSR policies and practices.

(c) Explain the term "Semantic Problems" as the source contributing 4

towards noise factor.

3. (a) Explain what is meant by "Supervening Impossibility" as per the Indian E

Contract Act, 1872 and also state the situations which would not

constitute grounds of impossibil ity

(b) The industries that are based on natural resources. like nrinerals. tirnber, 4

fibre and foodstuffs, have some special responsibility for making 
L

"environment-friendly products". Examine this statement and also

explain in brief the concept of Green Accounting System.

WTO-H P.T.O.
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(c) "Once the process of consensus building has begun' mediators try to

assist the parties in their efforts to generate a creative resolution of

differences"' Examine this statement and also state in brief the process

which should be followed by mediators to resolve the differences

between the Parties'

(a) (i) Define the term "Free Reserves" as contained in the Companies

Act,20l3'

(ii) Elucidate the circumstances in which a company cannot buy back

its own shares as per the provisions of the Companies Act' 2013'

M/s Grownrore Pharma Lirnited is planning to buyback of its

sharesduringthecurrentyearbutthecompanyhasdefaultedin

the payment of term loan & interest thereon to its bankers: The

company seeks your advice as to how and when the company can

buy back its shares under these circumstances as per the

provisions of the Companies Act' 2013'

(b) What corporate govemance measures are required to be implemented

by lndian Companies as per clause 49 ofthe listing agreement ? Explain

in brief'

(c) Explain the key elements involved in the innovation frame work of an

organisation'

5. (a) (i) Explain the terms 'Acceptance for Honour' and 'Drawee in case

of need' as used in the Negotiable lnstrument Act' l88l '

4

4.
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(ii) S by inducing T obtains a Bill ofExchange flom him fraudulently 4
in his (S) favour. Later, he enters into a commercial deal and

endorses the bill'to U towards consideration to him (U) for the

deal. U takes the bill as a Holder-in-due-course. U subsequently

endorses the bill to S for value, as consideration to S for some

other deal. On maturity the bill is dishonoured. S sues T for the

recovery of the money.

With reference to the provisions of the Negotiable Instruments

Act, l88l decide whether S will succeed in the case or not.

(b) Explain what is meant by "Financial statement" as per the Companies

Act,2013.

(c) Describe the factors which influence the ethical behaviour at work in an

organization.

(a) Define the term underwriting and state the circumstances in which

underwriting commission can be paid as per provisions of Section 76 of
the Conrpanies Act, 1956.

(b) Draft a 'Power of Attorney' by an assessee authorizing a professional to

appear before the Income Tax Authorities in respect of the pending

taxation matter.

(c) State whether the following stateurents are correct or incorrect :

(r) Under the Companies Act, 2013, if the General Meeting is

adjoumed for want of Quorum, then in case of change in the day,

time, place of the adjourned meeting, the company is required to

give not less than 7 days notice to the members individually or by

press announcenent.

6.
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(ii) As per Section 5l of the Companies Act, 2013, a company may, if
so authorized by its Articles, pay dividends in proportion to the

amount paid up on each shares.

(iii) The agreement towards compounding of an offence to avoid

prosecution is void.

(iv) Bailee has no right to mix the goods bailed with his own goods

without the consent of the bailor.

7. Attempt any four of the following :

(a) Examine the provisions in respect of Review of orders passed under 4

Section 7A of the Enrployees' Provident Funds and Miscellaneous

Provisions Act, 1952.

(b) Who shall be considered as promoter according to the definition given 4

in the Companies Act, 2013 ? ExPlain.

(c) Define the term "char!e" and also explain what is the punishment for 4

default with respect to registration of charge as per the provisions of the

Companies Act,2013.

('d) What are "Socio-psychological Barriers" to effective communication ? 4

Explain.

(e) Describe the safeguards which may be created by finance and 4

accounting profession and legislation to eliminate or reduce the threats

to an acceptable level to ensure an ethical environment in an

organization.

WTO-H
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(Hindi Version)

eq qftilFrqi si +sm.{ Hif H upqq T{r t, q{-ii g Tff +ffi rf}S ri fr t+r t r

T6qffi ffi tc4 qrqq +fi g+r t fi H { sw ftr t,

* 6s+H d RE'rd wli er Tgtm'nT rl'n r

cw{qr r eFrqr4t r

rh o' wit i t ffi ds cFit +eff {fqs r

x i { 2,90,000 *{e *.qm or td+ Em ns"r trcr s*{ sss{q-a tci
r*< flq ot d r dsi fut ( 2,60,000 or srfuq ctqa fsqr efr{ scfuq *1

cfr,fil *Fc { Hr*qql ** * qqT{ gei+q *..{fflT *{H {+{if*,.

*i qgt sr { r twi rr+q vlq qr qrd +1 q5qrft *'''d { erqsfi T6r r ds't
ttrd + fu€ t 2,90,000 * ffi qK u-qo fu<r I qlrfrq r{kqr 3{fufiqq,

1 872 + crqqrd *' q<+d 16 ffif, dfre ls wr +6 w qn S sq'a d'n r

qtr sd+cisd s€lfusflT 61 25 aqF6'*{ 2 st-d{s s6tn} sl fumrs{, qR

rigqil fc{ qfiqR} ERT rrFr f+qr rrqr r q-a sSfrrsflT t;6-{ qnn sr qErsFT

anr fllq + dTc t or ca eil | T6 sdftrs{c *q-+ qftrfrqq l9s6 sTurqr

fofr erq o'r1{ fi sr;r,i-fi .i+f-d rS qr 
r

q-e.qar* t*'.*r q-w sd +s N' sdftrsflr +1 ot* *tnfqqr fexfr t r
wr sdftrs{rr s1 furfr i sti qfir+d-{ d'n cR ctr sd *s sdRTsflc 61 {qr
sR rr qzrm-{ t u i5.r n qrar a r

(s)

WTO-H P.T.O.



(8)

WTO-H Marks

69 orwil stst qcrrqt{ flr f{q ocn {& t qq* rrtrd :

(i) qffiqdlrrd*fururfi'o'qfirqk'rivsrfidvfi'frt t 3

(ii) +ftTqd ffit rionsoc-fifi' dq{Frd rq+fid sfu rflr+tq frfurdr t 2

€qFrd {ai s1 qcsr { {6+'I qqq rS q.{fr t r

cq g6'{qa+ * qresrfir+'{tvr +1rq-tr o,d + frs qrtdqd qts {* fuR 5

+lfrq r

2. (sD 0) *+q Tqilq €qfrfirqq, 1965 + nqqrdi *- qq'lc qa FFt'q {frq fu. 4

nqtruc offi +{q +frq slFrs.d } ov-* rfi :

(i) fvrqor{srqlERr1q5fr 64qrfr r

1i1 effi +t ffifu { +dq +fu{r qte e,dqrt 61 ${: rF'Fr wdrll}

IRI

1rq etrtq cr eslt{td 6q 6ffi t ffi qq q{sr$ et t *t 4

s{fircft-dl + sK S scor& et d tci rt t r tt qrrnn rti + frq Fc+R

t fiTqqI fi q{€Rnsl-tr5 s-fi{d(i qiFr56i6{rcr eqwr ertiw+rt

mrqr {vilfin ori *eni.Ezl 5*r<ra +1liq r+q d 5'rcn d'a 4 '+

Trnnq-cc6Tcsraf6ql t

.)qS.I{ilq ilfuf{qq, ,r72 t.qraqit + 3r<+d qc+n * orrq

*r @ *t roe t fierc 6,{t +qr*n * firotq et qteir dfrq t

WTO.H
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CI tT{fi{d qrqtktr rdrefuf (csR) + kqR sT cfrcTul *tq et{ {dc d g's' 4

ge rw{ftrei *} ffirgqq} rinFrq} anr tTqfrd rrertff s*ccrkd ftt +ftrqi

si q-*tn+i eqq{t +fus r4'I q qdqr sd t t

\ 69 vkarc*'*'efr *,r{rqr+qldda*'scd'tn6Rtfuqqq*m'*qrrq 4

| +sssifrs I

3. (sD qrfrc{kqr 3{fufrqq 1872 * wEeneedfrs'fr''qtsfisrq{,r*drsr 8

wr qfi{crq * ncl E{ fisftrqi qi qarEe d 3rdt{-{dr + qrqrt si e{Ifird rfi

or&t t

Cq .qqiErui-qffd ecrqa-{r+ +kcE{ cd'il qr + ct1filrqtd} q* Ekq, 4

d+-$, ii asr qra. q<rd c{ fuf{ t, Hs qlkd dcr t" r W w{ or q$wot

dHs *{ {Sc { Efr-d dqi6r *ksr qi srflEg r

i
I

i 6c1'to-iltt etutrqrfliqdqrsdcq€Tqulst3T+q-c.ls} 4

ll, \ 6.{q:ner6qrfirr|T stf {qrfr-d 6-{+ *yqrg it 3q+t Vtrcrtr qcl qr jrcr€ 6Ti

i,
' I t r ss6cn6TqtqlTdkq*rqqsitgrrcdtg.lqqc*<iftqqplrq
i

i vO6lqfucrot{s}cii*trgg r

;
!
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4. (€D (D drqi srfufrqq, 2013 iiquFd "slfiIv-{" *oensiqfo{rfcrdqiftrs r 4

(ii) dn-+ qfifiqq, 2013 + vnqii 6 erarlc st qfifemrqi +t qrqr

dfuqffirfiu-s src-+ frorga' Fcrfisrss-*t rffi{wql

fufu)s qq s{ { .qc+ si{ii + T{: Fq *1 frqfl qil Tfr t dfur *l-+ +

irc+ ifq.+ zor sf{ s{T q{ qrq + Trarq d q'.j5,, 6t } I rffi aru-+r

q{rq{t q€+ t f+ +q-+ s{fufr{q, 2013 + flqqdi + €rfr,fd tin-* E{

qftfurftrqi{o-s silrit$ sTcl ff6rg{. mqorv+-frtz

(s) {dr+ {qdH +qwi{r 49 * €rfr,i-d qrcdq dtqfr{ii o} t*-q fiTrrfud q{rm-{

Csrdiz'rqi{) scFjl6r .?r{qffi{ sc+r siiftra t z {s}q il qrsr{q 
r

C$ c$dTdq+Tqq{d-{fi itdgeneefirfuaddts-€eqsnc | 4

5. (s[) (i) q{flq Hq qfufrqq, ls81 + erfr,t-d cTfi'€Fr<I4 @il' sf{

'qrqv+trr *. rrrq sT qrifud|' ltqi *i sqgrss r

(ii) s q6 frHqq cr T 6i eqrkd o,t* src+ (s) qrq ii sqcqfu}tTkI 6t

d-ar t r ss# qq-qtd e€ qs'eTqlft-6+{-t{ occr } sfq q6 frfrqq-qd u

* ilc ii *{-ir +cfdrd +qqd'y€ifud o.r tar t r U qrqqrfuFr

qrro * sq il frfrqq-q* qrq s{dT t I g ss$ qsq-6 r'o Est e{-iq *'

cidq-d * sq it qc frfrqq-q* {€ + qsd s qt y€ikd m tcr t r

qftrffir frfu q{flqfrqq-qd sT sFrK{ur d enr t r s Tsrr qrcq cr+ +'

fesrwanu-qa*rart r

q-{srq Hc aftHqq, I 881 + crcqdi + ds.+ { fidq {fuq fs.

s wsrEif ss-fid'nqr+fi t

WTO-H
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6. (q)

cs) d;r+ qfuF{qq, 2013 + €rm{d'ffiq Fctur $Effuq-d ++fO" ;m wr q{ 4

ttsrsrEi t

Cc1 y+ qrc*f (Factors) or eoh dfrs + ss {qa + 6r4qil *fr'n q+tn ol 4

nflkdsrdt r

srfifiilq{ q|q sl qftrnka dfuq dqr qr effEe fs' iirq+ qfufrqq, I es 6 qt1 qRI

76 + irflld t{-{ qftf*{ftTq} { lxfiriq-{ v,ftt{ ol Tnn fuqr qr es-dr t r

Marks

c$ Fikd ot rTrrd + ddq { enq-qr eFrsIFd *'sqw sqfisd di *. fus \'+.

n+*r *l !flnr5a o.r+ + iev q+. c'c{dl ERr eFrfiR-qd (Power of Attomey)

iilqrsqfirqg r

69 acrgqfs fiTEafufiTf, wqqfr t qqqrr?kT :

(D *'q-+ €flfrfrqq, 2013 + qfltc qfr qrtr< sqr q{dc {qr * q d+ +'

;nrq efin Ei qd t, d sf{d q,rt +k{, {qq qI €tt=t +qfiFdT d

fisfr d *;qcl *' rnr srel 6t qkrd sq t wqr ns { dqsn +' ERr

q.c t 6c z H e1 qfir t{r qnqsrrot 
r

(ii) ri;l-+ ofiIfrqq, 2013 s+ qnr 5l +'er$m qs'ri''r+ qR q<Frqq} rRr

€qtr5.d t, 6 v$+ sin qt c-(fl nRr *- er1vtd it HHi{r ril TFIFI fi

s**t r
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(iii) T+,'d t c++ * ft{S ffi em{H sri {q}ka (Compounding) o..d +r

o.wq{trmt r

(iv) ffifr (Bailor) *1sffi +fc-{r Ffliwlfrdr (Bailee) oi foilfim eq +}

erc+ qq +srt fireri *,r srfrr+R i-fi t r

7. frq{tffiqrr*'cfl{frs,

(3D sffi qfuq fifu qrEi frEq srqtin srRIFqq, 1952 *1 qRT 7A + 3rd-{ qlft-d 4 
-

eniw.Rgqfi-qr+{-dq it qrsqdi ET q{qFI61fuq I

5<1 *q+ srft{t{qq, 2013 { * 'rd 
qfr.Tm * ergen H rq++. * sq { qm 

4

qr4rn r rqqdkg r

Cg) 'qrnt' vroE ql qionqr {FqS qY{ T6 
'ft 

e6e dfuq fu. ric-+ srftrfucc, 2013 + 4

sraurql *' 3r{€R srrtr + f+olur + i{,iq if d+ srd qo *' kq flr {qr t t

co s'ils{d{srd*fi 6qrqrk+''*{rri+flFffqur+s1}rsqSfug I 4

Cqr tt g{Hr q,f,qi (Safeguards) 6I qot? dfrqd f+d 3*{ d€i6{ i$ cqr o'W 4

Er{I {t{d fuqqI {*,d €} ffi qnisrsit $hreas) o} sqrq q1qs rffi

RR?r.F sqfoqrqr q*aqr ksd ffidqd{ *-*k{a qqtc{ur *t {F{Rffi

fqqrqrs*'t '+

WTO.II
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PAPER – 2 : BUSINESS LAWS, ETHICS AND COMMUNICATION 

Question No. 1 is compulsory. 

Attempt any five questions from the remaining six questions. 

Question 1 

(a)   X sent a consignment of goods worth ` 2,90,000 by railway and got railway receipt for 

the same. He obtained an advance of ` 2,60,000 from the bank and endorsed and 

delivered the railway receipt in favour of the bank by way of security for the advance. The 

railway failed to deliver the goods at the destination. The bank filed a suit against the 

railway for ` 2,90,000. Decide in the light of provisions of the Indian Contract Act, 1872, 

whether the bank would succeed in the said suit? (5 Marks) 

(b) The XYZ Traders Association was constituted by four joint Hindu families consisting of 25 

major and 2 minors members. The Association was carrying on the business of trading 

as retailers with the object for acquisition of gains. The Association was not registered as 

a company under the Companies Act, 1956 or any other law. 

State whether the XYZ Traders Association is having any legal status? Will there be any 

change in the status of this Association if the members of the XYZ Traders Association 

subsequently were reduced to 18? (5 Marks) 

(c) State with reasons whether the following statements are correct or incorrect: 

(i) Economic growth can not be possible without ecological costs. (3 Marks) 

(ii)  Ethics programs are not helping to manage values associated with quality 

management, strategic planning and diversity management.  (2 Marks) 

(d) Prepare the detailed checklist for composing business message in an organization.   

  (5 Marks) 

Answer 

(a) As per Sections 178 and 178A of the Indian Contract Act, 1872, the deposit of title deeds 

with the bank as security against an advance constitutes a pledge. As a pledgee, a 

banker’s rights are not limited to his interest in the goods pledged.  In case of injury to 

the goods or their deprivation by a third party, the pledgee would have all such remedies 

that the owner of the goods would have against them.  In Morvi Mercantile Bank Ltd., vs. 

Union of India, the Supreme Court held that the bank (pledgee) was entitled to recover 

not only the amount of the advance due to it, but the full value of the consignment.  

However, the amount over and above his interest is to be held by him in trust for the 

pledger.  Thus, the bank will succeed in this claim of ` 2,90,000 against Railway 
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(b) Section 11 of the Companies Act, 1956 provides that no company, association or 

partnership consisting of more than 10 persons for the purpose of carrying on the 

business of Banking and more than 20 persons for the purpose of carrying on any other 

business can be formed unless it is registered under the Companies Act or is formed in 

pursuance of some other Indian Law.  Thus, if such an association violates the provision 

of section 11, it is an “Illegal Association” although none of the objects for which it may 

have been formed is illegal. 

This section does not apply to a Joint Hindu Family but where the business is being 

carried on by two or more Joint Hindu Families, the provisions of section 11 shall be 

applicable.  For computing the number of members for this purpose, minor members of 

such families shall be excluded.  Hence, the XYZ Traders Association constituted by four 

Joint Hindu Families is an Illegal Association according to the provisions of section 11 as 

stated above. 

Further, such Association of more than 20 persons, if unregistered, is invalid at its 

inception and cannot be validated by subsequent reduction in the number of members to 

below 20. (Madan Lal Vs Janki Prasad 4 AII 319) 

(c) (i)  Correct: Economic growth has to be environmentally sustainable. There is no 

economic growth without ecological costs. Industrialization and rapid development 

have affected the environment. Everybody should realize that such development is 

related to environmental damage and resource depletion. 

 Therefore, an element of resource regeneration and positive approach to 

environment has to be incorporated in development programs. Sustainable 

development refers to maintaining development over time. Sustainable development 

is development that meets the needs of the present without compromising the ability 

of future generations to meet their own needs.  A nation or society should satisfy its 

social, economic and other requirements without jeopardizing the interest of future 

generations. 

 High economic growth means high rate of extraction, transformation and utilization 

of non-renewable resources.  Therefore, it is suggested that economic growth has 

to be environmentally sustainable because it is sure that there is no economic 

growth without ecological cost. 

(ii) Incorrect: Ethics programs help identifying the preferred values and ensuring that 

organizational behaviors are aligned with those values. This includes recording the 

values, developing policies and procedures to align behaviors with preferred values 

and then training all personnel about the policies and procedures. This overall effort 

is very useful for several other programs in the workplace that require behaviors to 

be aligned with values, including quality management strategic planning and 

diversity management. For example, total quality management initiatives include 

high priority on certain operating values, e.g. trust among stakeholders, 

performance, reliability, measurement and feedback. 
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(d) Checklist for composing business message-  

A.  Recognize good organization  

(a) Subject and purpose are clear 

(b) Information is directly related to subject and purpose 

(c) Ideas are grouped and presented logically 

(d) All necessary information is included 

 B.  Achieve good organization through outlining. 

(a) Decide what to say 

i. Main idea 

ii. Major points 

iii. Evidence 

(b)  Organize the message to respond to the audience’s probable reaction 

i. Use the direct approach when your audience will be neutral, pleased, 

interested, or eager. 

ii. Use the indirect approach when your audience will be displeased, 

uninterested or unwilling. 

 C. Choose the appropriate organization plan 

(a)  Short messages 

i. Direct request 

ii. Routine, good news and goodwill message  

iii. Bad news message 

iv. Persuasive message 

(b)  Longer Message 

i. Information pattern 

ii. Analytical pattern 

Question 2  

(a) (I) Under the provisions of the Payment of Bonus Act, 1965 decide whether the 

following employees are entitled for bonus: 

(i) Employee employed by educational institutions; 

(ii)  A reinstated employee without wages for the period of dismissal.  (4 Marks) 
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 (II)  Wazir Chand happens to be a retired Railway servant who occupies the 

Government quarter, and even after superannuation continued to occupy the 

Government quarter. For such continuance, the Government, in accordance with 

Rules, has charged penal rent from the retired Wazir Chand and after adjusting the 

dues of the Government, the balance amount of the gratuity, which was payable, 

has been offered to be paid.  

Examine the contention of the Government and the decision taken by Government 

to adjust the amount of gratuity in the lights of the provision of the Payment of 

Gratuity Act, 1972.  (4 Marks) 

(b) Examine the concept of Corporate Social Responsibility (CSR) and also explain in brief 

some of the key strategies which can be used by companies while implementing CSR 

policies and practices. (4 Marks) 

(c)  Explain the term "Semantic Problems" as the source contributing towards noise factor. 

  (4 Marks) 

Answer 

(a) (I) The Payment of Bonus Act, 1965- According to Section 2 (13) and Section 8, 

every employee of an establishment covered under the Payment of Bonus Act, 1965 

is entitled to bonus from his employer in an accounting year provided he has worked 

in that establishment for not less than thirty working days in the year and on a 

salary less than ` . 10,000 per month. 

i. Employee employed by Universities and other Educational Institutions are not 

entitled for bonus because the employees of such institutions are excluded 

from the operation of the Act as per section 32 of the Payment of Bonus Act, 

1965. 

ii. According to section 14 of the Payment of Bonus Act, 1965, an employee shall 

be deemed to have worked in an establishment in any accounting year in the 

following cases: 

• being laid off under an agreement or under the Industrial Disputes Act, 

1947, or any other applicable law 

• on leave with salary / wages 

• absent due to temporary disablement caused by an accident in the course 

of employment 

• on maternity leave with salary / wages 

 Since an employee reinstated without wages for the period of dismissal does not fall 

in any of the aforementioned cases, infact, use of word dismissal here presumes 

that he was not laid off but terminated and so he is not entitled to bonus for the 

period of dismissal. 



32  INTERMEDIATE (IPC) EXAMINATION: NOVEMBER, 2014 

(II) Payment of Gratuity- According to Section 4(6) of the Payment of Gratuity Act, 

1972, if the services of an employee have been terminated for; 

i. any act 

ii. willful omission or 

iii. negligence 

causing any damage or loss to, destruction of property belonging to the employer, 

then the gratuity shall be forfeited to the extent of damage or loss so caused. 

Wazir Chand even after superannuation continued to occupy the quarter and the 

Government in accordance with the rules, charged the penal rent from him and after 

adjusting other dues, the balance gratuity amount was offered to be paid to him. 

 In the case of Wazir Chand Vs Union of India, the Court has decided that Wazir 

Chand having un-authorisedly occupied the Government quarter, was liable to pay 

the penal rent in accordance with rules and therefore, there is no illegality in those 

dues being adjusted against the death-cum-retirement dues of the ex-employee. 

(b) CSR Concept- Some companies have established committees that are specifically 

responsible for identifying and addressing social or environmental issues, or have 

broadened the scope of more traditional standing committees to include responsibility for 

CSR; while others have strategically appointed directors on the board based on the 

unique expertise and experience they bring on specific issues, who then serve as 

advisors to others on the board.  Moreover, companies are finding that a board that is 

diverse in terms of gender, ethnicity and professional experience is better equipped to 

grapple with emerging and complex challenges. 

Companies implement CSR by putting in place internal management systems that 

generally promote: 

i. Adherence to labour standards by them as well their business patterns;  

ii. Respect for human rights; 

iii Protection of the local and global environment; 

iv. Reducing the negative impacts of operating in conflict zones; 

v. Avoiding bribery and corruption and; 

vi. Consumer protection. 

key strategies which can be used by companies while implementing CSR policies 

and practice-Some of the key strategies which can be used by companies when 

implementing CSR policies and practices are as follows: 

(a) Mission, vision and values statements 

(b) Cultural values 
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(c) Management structures 

(d) Strategic planning 

(e) General accountability  

(f) Employee recognition and rewards 

(g) Communication, education and training 

(h) CSR reporting 

(c) Semantic Problems- Semantics is the systematic study of meaning.  That is why the 

problems arising from expression or transmission of meaning in communication are 

called semantic problems.  Oral or written communication is based on words.  And words, 

limited in number, may be used in unlimited ways.  The meaning is in the mind of the 

sender and also in that of the receiver. But it is not always necessary for the meaning in 

the mind of the sender to be the same as in the mind of receiver.  Much, therefore, 

depends on how the sender encodes his message. 

The sender has to take care that the receiver does not misconstrue his message, and 

gets the intended meaning.  Quite often it does not happen in this way.  This leads to 

semantic problems.  It can be ensured only if when made with clarity, simplicity and 

brevity so that the receiver gets the intended meaning. 

Question 3 

(a) Explain what is meant by "Supervening Impossibility" as per the Indian Contract Act, 

1872 and also state the situations which would not constitute grounds of impossibility. 

  (8 Marks) 

(b) The industries that are based on natural resources, like minerals, timber, fibre and 

foodstuffs, have some special responsibility for making "environment-friendly products". 

Examine this statement and also explain in brief the concept of Green Accounting 

System.  (4 Marks) 

(c) “Once the process of consensus building has begun, mediators try to assist the parties in 

their efforts to generate a creative resolution of differences". Examine this statement and 

also state in brief the process which should be followed by mediators to resolve the 

differences between the parties.                                 (4 Marks) 

Answer 

(a)  Supervening Impossibility -The idea of “supervening impossibility” is referred to as 

‘Doctrine of Frustration’ in U.K.  In order to decide whether a contract has been 

frustrated, it is necessary to consider the “intention of parties as are implied from the 

terms of contract”. 

However, in India the ‘doctrine of frustration’ is not applicable.  Impossibility of 

performance must be considered only in terms of section 56 of the Act.  Section 56 
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covers only ‘supervening impossibility and not implied terms’.  This view was upheld by 

Supreme Court in Satyabrata Ghose Vs Mugneeram Bangur A.I.R. (1954) S.C. 44. 

Doctrine of frustration applies in the case of supervening impossibility, where the 

performance of the contract has become impossible and where the object of the contract 

has failed.  This doctrine does not apply – where the performance simply becomes 

difficult / commercially impossible / impossibility induced by the act or the conduct of any 

person etc. 

Various situations as not constituting grounds of impossibility- 

i. A Promised to B that he would arrange for B’s marriage with his daughter.  A could 

not persuade his daughter to marry B.  B sued A who pleaded on the ground of 

impossibility that he is not liable to any damages.  But it was held that there was no 

ground of impossibility.  It was held that A should not have promised what he could 

not have accomplished.  Further A had chosen to answer for voluntary act of his 

daughter and he was liable. 

ii. The defendant agreed to supply specified quantity of ‘cotton’ manufactured by a mill 

within a specified time to plaintiff.  The defendant could not supply the material as 

the mill failed to make any production at that time.  The defendant pleaded on the 

ground of impossibility which was not approved by the Privy Council and held that 

contact was not performed by defendant and he was responsible for the failure 

(Hamandrai Vs Pragdas 501A). 

iii. The defendant agreed to procure cotton goods manufactured by Victoria Mills to 

plaintiff as soon as they were supplied to him by the mills.  It was held by Supreme 

Court that the contract between defendant and plaintiff was not frustrated because 

of failure on the part of Victoria Mills to supply goods (Ganga Saran Vs Finn Rama 

Charan, A.I.R. 1952 S.C.9). 

iv. A dock strike would not necessarily relieve a labourer from his obligation of 

unloading the ship within specified time. 

v. Impossibility of performance that “having regard to the actual existence of war 

condition, the extent of the work involved and total absence of any definite period of 

time agreed to the parties, the contract could not be treated as falling under 

impossibility of performance (Satyabrata Ghose Vs Mugneeram Bangur A.I.R, 1954) 

S.C. 44).  In the given case the plaintiff had agreed to purchase immediately after 

outbreak of war a plot of land.  This plot of land was part of a scheme undertaken by 

the defendant who had agreed to sell after completing construction of drains, roads 

etc. However, the said plot of land was requisitioned for war purpose.  The 

defendant thereupon wrote to plaintiff asking him to take back the earnest money 

deposit, thinking that the contract cannot be performed as it has become impossible 

of being performed.  The plaintiff brought a suit against the defendant that he was 

entitled for conveyance of the plot of land under condition specified in the contract.  
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It was held that the requisition order did not make the performance impossible. 

While judging the impossibility of performance issue, the Courts would be very 

cautious since contracting parties often bind themselves to perform at any cost of 

events without regard to price prevailing and market conditions. 

(b) Special responsibilities- The above statement is correct. Industries that are based on 

natural resources like minerals, timber, fibre and foodstuffs etc., have some special 

responsibility for: 

i. Adopting practices that have built-in environmental consideration 

ii. Introducing processes that minimize the use of natural resources and energy, 

reduce waste and prevent pollution; 

iii. Making products that are “environment-friendly” with minimum impact on people and 

eco system. 

Green accounting systems: Conventional accounts may result in policy decisions which 

are non-sustainable for the country.  Green accounting on the other hand is, focused on 

addressing such deficiencies in conventional accounts with respect to environment.  If 

the environment costs are properly reflected in the prices paid for goods and services 

then companies and ultimately the consumer would adjust market behavior in a way that 

would reduce damage to environment, pollution and waste production.  Price signal will 

also influence behavior to avoid exploitation or excessive utilization of natural resources.  

Such measures would facilitate the approach of “Polluter Pay Principle”.  Removing 

subsidies that encourage the environmental damage is another measure. 

There is no doubt, that with the public opinion moving towards accountable socio-

economic structures, ethical and eco-friendly business practices would be standard 

corporate norms. 

(c) Process which should be followed by mediators to resolve the differences between 

the parties- Efforts which help to generate a creative resolution are: 

(i) Problem – solving orientation – it is important to be constructive and maintain a 

problem solving orientation, even in the face of strong differences and personal 

antagonism.  It is in every participant’s best interest to behave in a fashion, they 

would like others to follow.  Concerns or disagreement should be expressed in an 

unconditionally constructive manner. 

(ii) Engage in active listening – Participants in every consensus building process should 

be encouraged (indeed, instructed, if necessary) to engage in what is known as 

active listening. 

(iii) Disagree without being disagreeable – Participants in every consensus building 

process should be instructed to ‘disagree without being disagreeable’. 

(iv) Strive for the greatest degree of transparency possible – To the greatest extent 

possible, consensus building process should be transparent.  That is, the group’s 
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mandate, its agenda and ground rules, the list of participants and the groups or 

interests they are representing, the proposals they are considering, the decision 

rules they have adopted, their finances and their final report should, at an 

appropriate time, be open to scrutiny by anyone affected by the group’s 

recommendations. 

(v) Strive to invent options for mutual gain – The goals of a consensus building process 

ought to be to create as much value as possible and to ensure that whatever value 

is created be divided in ways that take account of all relevant considerations.  The 

key to creating value is to invent options for mutual gain. 

Question 4 

(a) (i) Define the term "Free Reserves" as contained in the Companies Act, 2013. (4 Marks) 

 (ii)  Elucidate the circumstances in which a company cannot buy back its own shares as 

per the provisions of the Companies Act, 2013. M/s Growmore Pharma Limited is 

planning to buyback of its shares during the current year but the company has 

defaulted in the payment of term loan & interest thereon to its bankers. The company 

seeks your advice as to how and when the company can buy back its shares under 

these circumstances as per the provisions of the Companies Act, 2013.  (4 Marks) 

(b) What corporate governance measures are required to be implemented by the Indian 

Companies as per clause 49 of the listing agreement? Explain in brief.  (4 Marks) 

(c) Explain the key elements involved in the innovation frame work of an organisation. (4 Marks) 

Answer 

(a)  (i) Free reserve- As per section 2(43) of the Companies act, 2013, “Free Reserves” 

means such reserves which as per the latest audited balance sheet of a company 

are available for distribution as dividend provided that : 

i. Any amount representing unrealized gains, notional gains or revaluation of 

assets, whether shown as a reserve or otherwise or  

ii. Any change in carrying amount of an asset or of a liability recognized in equity, 

including surplus in profit and loss account on measurement of the asset or the 

liability at fair value shall not be treated as free reserves. 

 (ii) Circumstances in which a company cannot buy back its own shares- As per 

section 70 of the Companies Act, 2013, a company cannot buy back shares or other 

specified securities directly or indirectly: 

(a) Through any subsidiary company including its own subsidiaries; or  

(b) Through investment or group of investment companies; or  

(c) When the company has defaulted in the repayment of deposit or interest 

thereon, redemption of debentures or preference shares or payment of 

dividend or repayment of any term loan or interest thereon to any financial 
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institution or bank.  The prohibition does not apply if the default has been 

remedied and a period of three years has elapsed after such default ceased to 

subsist. 

(d) Company has defaulted in filing of Annual Return (section 92), declaration of 

dividend (section 123) or punishment for failure to distribute dividend (section 

127) and financial statement (section 129). 

 Under the Companies Act, 2013, now the company can buy-back even if it has 

defaulted in the repayment of deposit or interest thereon, redemption of debentures 

or preference shares or payment of dividend or repayment of any term loan or 

interest thereon to any financial institution or bank, provided the default has been 

remedied and period of 3 years has elapsed after such default ceased to subsist.  

Therefore, M/s. Growmore Pharma Limited needs to follow the procedure as 

highlighted above for buy-back of shares. 

(b) Corporate Governance measures- In general, corporate governance measures include 

appointing non- executive directors, placing constraints on management power and 

ownership concentration as well as ensuring proper disclosure of financial information 

and executive compensation.  Many companies have established ethics and/or social 

responsibility committees on their boards to review strategic plans, assess progress and 

offer guidance on social responsibilities of their business. In addition to having 

committees and boards, some companies have adopted guidelines governing their own 

policies and practices around such issues like board diversity, independence and 

compensation. 

 Indian companies are required to comply with clause 49 of the listing agreement primarily 

focusing on following areas: 

i. Board composition and procedure 

ii. Audit committee responsibilities 

iii. Subsidiary companies 

iv. Risk management  

v. CEO/CFO certification of financial statements and internal controls 

vi. Legal compliance 

vii. Other disclosures 

(c) The key elements in the innovation framework are: 

(i) Accessibility:  The major organizational challenge is to make everyone, particularly 

the workers as active participants in the work process.  The innovative enterprise 

ensures everyone is accessible to each other at all levels within the organization. 

(ii) Recognize and reward innovation:  One of the more radical steps an organization or 

manager can take is to make innovation a requirement of the job. 
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(iii) Develop company programs that encourage innovation: Some companies allow their 

employees to take sabbaticals to work in a new environment or teach in a college.  

By placing employees in different environments, they can meet new people, come 

across new ideas and hopefully generate their own novel approaches. 

(iv) Foster informal communication: The paperwork involved in proposing or even 

pursuing a project can be a major roadblock to innovation.  Employees often feel 

stifled when asked to fully justify ideas; they may be working on a hunch. 

(v) Information: The right kind of information is called innoinformation.  This type of 

information is critical to the vitality of the enterprises.  Innoinformation consists of 

the plans, vision, goals and all the new ideas affecting the enterprises.  The 

innovative enterprise is looking forward continuously changing and adapting to the 

needs of the customer. 

(vi) Framework: The innovative enterprise must constantly adapt, create and innovate.  

Information and communication are the wind that sails the innovative enterprise 

towards its destination.  Information and communication pose difficult challenges for 

most businesses.  The difficulty lies in balancing the flow of information between 

providing too much or too little information. 

Question 5 

(a) (i) Explain the terms 'Acceptance for Honour' and 'Drawee in case of need’ as used in 

the Negotiable Instruments Act, 1881.  (4 Marks) 

(ii) S by inducing T obtains a Bill of Exchange from him fraudulently in his (S) favour. 

Later, he enters into a commercial deal and endorses the bill to U towards 

consideration to him (U) for the deal. U takes the bill as a Holder-in-due-course. U 

subsequently endorses the bill to S for value, as consideration to S for some other 

deal. On maturity the bill is dishonoured. S sues T for the recovery of the money. 

With reference to the provisions of the Negotiable Instruments Act, 1881 decide 

whether S will succeed in the case or not.  (4 Marks) 

(b) Explain what is meant by "Financial statement" as per the Companies Act, 2013. (4 Marks) 

(c) Describe the factors which influence the ethical behaviour at work in an organization. 

  (4 Marks) 

Answer 

(a)  (i) Acceptance for Honour (Section 108)  :  It is an unusual kind of acceptance done 

by any person not being a party already liable thereon bill, to accept the bill for the 

honour  of any party thereto.  This acceptance by such party is allowed when the 

original drawee refuses to accept or refuses to give better security when demanded 

by the notary.  Such a bill is kept until its maturity and the holder is given an 
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additional person whom the holder may fall back upon if the bill is not paid when 

due. 

 Drawee in case of need : As per section 7, when in the bill or in any endorsement 

thereon the name of any person is given in addition to the drawee to be resorted to 

in case of need, such person is called a “drawee in case of need”.  Such a person is 

resorted to in the event of the bill being dishonoured by non-acceptance or non-

payment.  According to section 115, the bill will not consider to be dishonoured until 

it has been dishonoured by such drawee in case of need.  Thus, it is obligatory on 

the holder to present the bill to such drawee and non-presentment of the bill to such 

drawee absolves the drawer from liability. 

 (ii) The problem stated in the question is based on the provisions of the Negotiable 

Instruments Act, 1881 as contained in Section 53.  The section provides that ‘Once 

a negotiable instrument passes through the hands of a holder in due course, it gets 

cleansed of its defects provided the holder was himself not a party to the fraud or 

illegality which affected the instrument in some stage of its journey’.  Thus, any 

defect in the title of the transferor will not affect the rights of the holder in due 

course even if he had knowledge of the prior defect provided he is himself not a 

party to the fraud (Section 53).  

 Thus applying the above provisions, it is quite clear that S who originally induced T 

in obtaining the bill of exchange in question fraudulently, cannot succeed in the 

case.  The reason is obvious as S himself was a party to the fraud. 

(b) Financial statement- As per section 2(40) of the Companies Act, 2013, Financial 

Statement in relation to a company includes: 

i. A balance sheet as at the end of the financial year 

ii. A profit and loss account or in the case of a company carrying on any activity not for 

profit, an income and expenditure account for the financial year; 

iii. Cash flow statement for the financial year; 

iv. A statement of changes in equity, if applicable; and  

v. Any explanatory note annexed to or forming part of any document referred to in sub-

clause (i) to sub clause (iv) provided that the financial statement with respect to one 

person company, small company and dormant company, may not include the cash 

flow statement. 

(c) Factors which influence the ethical behaviour at work- Ethical decisions in an 

organization are influenced by three key factors: 

1. Individual moral standards: One may have great control over personal ethics 

outside workplace. 
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2. The influence of managers and co-workers: The activities and examples set by co-

workers along with rules and policies established by the firm are critical in gaining 

consistent ethical compliance in an organization. 

3. The opportunity to engage in misconduct:  If a company fails to provide good 

examples and direction for appropriate conduct; confusion and conflict will develop 

and result in the opportunity for unethical behavior. 

Question 6 

(a) Define the term underwriting and state the circumstances in which underwriting 

commission can be paid as per provisions of Section 76 of the Companies Act, 1956. 

  (8 Marks) 

(b) Draft a 'Power of Attorney' by an assessee authorizing a professional to appear before 

the Income Tax Authorities in respect of the pending taxation matter.  (4 Marks) 

(c) State whether the following statements are correct or incorrect: 

(i) Under the Companies Act, 2013, if the General Meeting is adjourned for want of 

Quorum, then in case of change in the day, title, place of the adjourned meeting, the 

company is required to give not less than 7 days notice to the members individually 

or by press announcement.  

(ii)  As per Section 51 of the Companies Act, 2013, a company may, if so authorized by 

its Articles, pay dividends in proportion to the amount paid up on each shares. 

(iii)  The agreement towards compounding of an, offence to avoid prosecution is void. 

(iv)  Bailee has no right to mix the goods bailed with his own goods without the consent 

of the bailor.  (4 Marks) 

Answer 

(a) Meaning of underwriting- The expression ‘underwriting’ presupposes a contract.  

According to SEBI Regulations, 2009, underwriting means an agreement with or without 

conditions to subscribe to the securities of a body corporate when the existing 

shareholders of such body corporate or the public do not subscribe to the securities 

offered to them. 

 Under Section 76, the circumstances in which underwriting commission can be paid 

are as follows: 

1. The payment of commission should be authorized by the articles. 

2. The name and addresses of the underwriters and the number of shares or 

debentures underwritten by each of them should be disclosed in prospectus. 
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3. The amount of commission should not exceed, in the case of shares, 5% of the 

price at which the shares have been issued or the amount or rate authorized by the 

articles whichever is less; and in the case of debentures, it should not exceed 2.5%. 

4. The rate should be disclosed in prospectus or in the statement in lieu of prospectus 

(or in a statement in prescribed form signed in the like manner as the statement in 

lieu of prospectus) and should be filed with the Registrar along with a copy of the 

underwriting contract before the payment of the commission. 

5. The number of shares or debentures which persons have agreed to subscribe 

absolutely or conditionally for commission, should be disclosed in the manner 

aforesaid; and  

6. A copy of the contract for the payment of the commission should be delivered to the 

Registrar along with the prospectus or the statement in lieu of prospects for 

registration. 

Section 76(4A) clarifies that commission to the underwriters is payable only in respect of 

those shares or debentures which are offered to the public for subscription.  However, 

where (i) a person, who for a commission has subscribed (or agreed to subscribe) for 

shares or debentures of a company and before the issue of the prospectus (or statement 

in lieu of prospectus) for such shares or debentures, some other person (or persons) has 

subscribed for any or all of them and (ii) such a fact together with the aggregate amount 

of commission payable to the underwriter is disclosed in such prospectus (or statement in 

lieu of prospectus), then the company may pay commission to the underwriter in respect 

of his subscription irrespective of the fact that the shares or debentures have already 

been subscribed. 

(b) Power of Attorney to appear before Income Tax Authorities 

I, …….S/o……….., R/o………….and partner of the firm M/s………..with registered office 

at…………, do hereby appoint Mr.…………, S/o………., R/o………as attorney of the firm 

above named and authorize him for the purpose hereinafter mentioned : 

1. That the said attorney shall appoint an advocate of his choice and hand him over 

the judgement of the tribunal of Income Tax and instruct him to file the appeal 

against the order, for the Assessment Year ….. 

2. That the said attorney shall execute Vakalatnama to the Advocate appointed by him 

and shall sign all the related papers under the supervision of the advocate. 

3. That specimen signature of the said attorney is given below of this deed. 

4. The said attorney shall generally do all other lawful acts necessary for the conduct 

of the said case. 



42  INTERMEDIATE (IPC) EXAMINATION: NOVEMBER, 2014 

I hereby declare that the acts done by the said attorney in connection with the work given 

to him shall be deemed to have been done by me and shall be binding on the firm and its 

partners. 

IN WITNESS WHEREOF I have signed this power of attorney in the presence of the 

following witnesses: 

Signature 

(Holder of Power of Attorney) 

WITNESSES: 

 

1……………………… 

2……………………… 

(c) (i) Incorrect 

 (ii) Correct 

 (iii) Incorrect 

 (iv) Correct 

Question 7 

Attempt any four of the following: 

(a)  Examine the provisions in respect of review of orders passed under Section 7 A of the 

Employees' Provident Funds and Miscellaneous Provisions Act, 1952.  (4 Marks) 

(b)  Who shall be considered as promoter according to the definition given in the Companies 

Act, 2013? Explain. (4 Marks) 

(c) Define the term "charge" and also explain what is the punishment for default with respect 

to registration of charge as per the provisions of the Companies Act, 2013. (4 Marks) 

(d)  What are "Socio-psychological Barriers" to effective communication? Explain.  (4 Marks) 

(e) Describe the safeguards which may be created by finance and accounting profession and 

legislation to eliminate or reduce the threats to an acceptable level to ensure an ethical 

environment in an organization.  (4 Marks) 

Answer 

(a) Review of orders – According to section 7B of the EPF & Miscellenous Provisions Act, 

1952, an order passed under section 7A can be reviewed as follows: 

1. Any person aggrieved by an order made under sub-section (1) of section 7(A) but 

from which no appeal has been preferred under this Act, and who, from the 

discovery of new and important matter or evidence which, after the exercise of due 

diligence was not within his knowledge or could not be produced by him at the time 
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when the order was made, or on account of some mistake or error apparent on the 

face of the record or for any other sufficient reason, desires to obtain a review of 

such order, may apply for a review of that order to the officer who passed the order. 

2. Such officer may also on his own motion review his order if he is satisfied that it is 

necessary so to do on any such ground. 

3. Every application for the aforesaid review shall be filed in such form and manner 

and within such time as may be specified in the Scheme; and  

4. Where it appears to the officer receiving an application for review that there is no 

sufficient ground for a review, he shall reject the application. 

5. Where the officer is of opinion that the application for review should be granted, he 

shall grant the same. 

6. No appeal shall lie against the order of the officer rejecting an application for review 

but an appeal under this Act shall lie against an order passed under review as if the 

order passed under review were the original order passed by him under section 7A. 

(b) Promoter- According to section 2 (69) of the Companies Act, 2013, Promoter means a 

person – 

(a) who has been named as such in a prospectus or is identified by the company in the 

annual return referred to in section 92; or  

(b) who has control over the affairs of the company, directly or indirectly whether as a 

shareholder, director or otherwise; or  

(c) in accordance with whose advice, directions or instructions the Board of Directors of 

the company is accustomed to act. 

Provided that nothing in sub clause (c) shall apply to a person who is acting merely in a 

professional capacity. 

(c) Charge- When parties agree that property shall be made available as security for the 

payment of debt in a transaction for value, this is termed as that charge is created. 

The term charge has been defined in section 2 (16) of the Companies Act, 2013 as an 

interest or lien created on the property or assets of a company or any of its undertakings 

or both as security and includes a mortgage. 

Every company is under an obligation to keep at its registered office a register of charges 

and enter therein all charges specifically affecting property of the company and all 

floating charges on the undertaking or any property of the company. 

Punishment for contravention – According to section 86 of the Companies Act, 2013, if 

a company makes any default with respect to the registration of charges covered under 

chapter VI, a penalty shall be levied, ranging from ` 1 lakh to 10 lakhs. 
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Every defaulting officer is punishable with imprisonment for a term not exceeding 6 

months or fine which shall not be less than 25,000 rupees, but not exceeding 1 lakh 

rupees or both. 

(d) Socio-psychological barriers- The attitudes and opinions, place in society and status 

consciousness arising from one’s position in the hierarchical structure of the 

organization, one’s relations with peers, seniors, juniors and family background – all 

these deeply affect one’s ability to communicate both as a sender and receiver.  Status 

consciousness is widely known to be a serious communication barrier in organizations.  It 

leads to psychological distancing which further leads to breakdown of communication or 

miscommunication.  Often it is seen that a man high up in an organization builds up a 

wall around himself.  This restricts participation of the less powerful in decision making.  

In the same way one’s family background formulates one’s attitude and communication 

skills. 

Frame of reference is another barrier to clear communication.  Every individual has a 

unique frame of reference formed by a combination of his experiences, education, 

culture, attitude and many other elements, resulting in biases and different experiences 

in a communication situation. 

(e) Safeguards created by the profession, legislation or regulation are as follows: 

i. Educational, training and experience requirements for entry into the profession. 

ii. Continuing professional development requirements 

iii. Corporate governance regulations 

iv. Professional standards 

v. Professional or regulatory monitoring and disciplinary procedures. 

vi. External review by a legally empowered third party of the reports, returns, 

communications or information produced by concerned professionals. 
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